
 



INTRODUCTION 
 

After five years of visionary leadership as Principal, Mrs Maria McIvor, has informed the School Board that she 
has accepted the position of Principal at St John’s Anglican College in Brisbane from the beginning of 2019. The 
School Board has greatly appreciated Mrs McIvor’s contribution to the continuing success and high standing in 
the community of Whitsunday Anglican School over the past five years, and wishes her well in her new 
appointment.  
 
The Board has now begun the process of appointing a new Principal for 2019 with a nationwide recruitment 
search. The Board is confident that the national reputation of Whitsunday Anglican School will attract high 
quality applicants for the position, and is aiming to complete the appointment process by the end of September. 
This position will offer the successful candidate the perfect opportunity to increase the successes of this K-12 
school and to consolidate and enhance their own reputation in a vibrant regional school. 
 
Whitsunday Anglican School is an evolving learning community which values tradition, regular cycles of critical 
evaluation and a commitment to educational innovation. The School provides a challenging and enriching 
curriculum through which students are called on to pursue critical thinking and problem solving in a variety of 
contexts to develop academic independence. 
 
The School now calls for suitable applications for the position of our sixth Whitsunday Anglican School Principal. 
Applications for the position of Principal are invited from suitably qualified and experienced persons. 
Applicants must show knowledge of the Queensland system of education if not experienced in that system.  
The School’s constitution requires that the successful applicant be a practising Anglican. 
 
Particulars and conditions relating to this appointment are given in this information booklet. It is intended that 
the successful applicant will take up the appointment on 1 January 2019. 
 
This Information Booklet should be read in conjunction with the School website www.was.qld.edu.au.  Further 
enquiries about the School or this prestigious position can be directed to the Principal’s PA, Mrs Lex Wockner 
(mailto:lwo@was.qld.edu.au or 07 4969 2011).   
 
Mr David Watts 
Chair of the School Board 
 
 

BOARD 
 
The School is owned and operated by Whitsunday Anglican School Limited. A copy of the Constitution will be 
available on request to short listed candidates. 
 
Members of the School Board are: 
 
Chairman Mr D Watts, BAg.Ec, CA 
Deputy Chairman Mr C Wright, CPA, BBus  
Mr M Crowe, BEng Mech, DipBus Mgmt, FAICD 
Mrs L Fordyce 
Mr H Frost, BEd, GradDip Ed Admin 
Ms L Houston, BEng(Civil), MPM, RPEQ 
Rev’d J McKim 
Dr V M Makura-Ncomanzi, FRACGP, MBBS 
Mr D Sekac, LLB; B.Com 
Mrs P K Tindall, MSch Man, BEd, DipT, MACE 
The Bishop of North Queensland is the Rt Revd William (Bill) Ray MRE, BEd, ThL, DipT, MACE. 
 
The School is a member of ISQ, and the Principal was a member of AHISA. 
 

 

http://www.was.qld.edu.au/washome.html
mailto:lwo@was.qld.edu.au


WHITSUNDAY ANGLICAN SCHOOL 
 
Whitsunday Anglican School was founded in 1988. An Anglican School within the Diocese of North Queensland, 
the School is separately incorporated and managed by a Board of Directors. It is a co-educational Kindergarten 
– Year 12 school offering quality independent education with a capacity for 830 students, situated 
approximately 15 minutes from the Mackay City Centre. The School has built a boarding facility and offers five-
day and seven-day boarding with a capacity for 78 students from Years 5 to 12. 
 
The total number of staff employed at the School is 120. 
 
The School is profitable and has a low debt per student ratio amongst other favourable benchmarks. 
 
Mackay is a city with a regional population of approximately 125 000 people, 1000 kilometres north of Brisbane 
and situated on the coast.  Located in the tropics, adjacent to the Great Barrier Reef and Whitsunday Islands, 
the climate during the period April to November is fine and pleasant with a mean maximum temperature of 
25oC. The city’s busy airport is serviced by Qantaslink, Jetstar, and Virgin airlines.  
 
Mackay is a modern, commercial centre providing infrastructure and a financial centre for the coal, tourism, 
beef, grain and sugar industries. Central Queensland University has established a state-of-the-art campus on 
the southern outskirts of the city. 

 
 

MISSION, VISION AND VALUES 
 
Whitsunday Anglican School is the pre-eminent independent school in the region with many of our academic 
results in the top echelon state wide. Our mission is Within a framework of Christian values provide an 
engaging and supportive learning experience that achieves the best outcome for the individual. 
 
Our Vision Statement is Learning through Love; Living by Faith; Leading with Service - within a framework of 
Christin values, Whitsunday Anglican School provides an engaging and supportive learning experience which 
achieves the best outcome for the individual. 
 

 
 
At the heart of the Whitsunday Anglican School community we embrace Christian values and principles which 
ensure we pursue the best educational aspirations for our students. Our Core Values are: 
 
Christianity 
(through social responsibility) 
 
Tolerance 
(through respect) 
 
Excellence 
(through effort) 
 
Dignity 
(through tradition) 
 
Trust 
(through cooperation) 
 
 
 



ACADEMIC PROGRAMME 
 

The School offers an education which caters for the individual needs of our students and proudly promotes 
Christian values.  To ensure the development of each student, emphasis is given to discipline that is firm but 
fair, to respect and responsibility for each other, to participation in co-curricular activities and service – thereby 
developing a commitment towards responsible citizenship. 
 
There is a strong tradition of co-operation and friendship between parents and staff in the School.  The process 
of education is a combined operation, with the School and home each playing an important part.  With the co-
operation between the two, it is certain that our children derive maximum benefit from the experience. 
 
Working with the family, the School contributes to the full intellectual, physical, social, aesthetic, moral and 
spiritual development of each student. 
 
Junior School – Kindergarten to Year 4 
 
The Junior School is a vibrant learning environment where every child is made to feel a sense of belonging and 
happiness. Built on a pastoral framework of the You Can Do It! Program students develop: 
 

• Confidence 
• Getting Along 
• Organisation 
• Persistence 
• Emotional Resilience 

 
Our Junior School has developed a comprehensive program designed to awaken young minds to the joys of 
learning. Along with acquiring a firm grounding in literacy and numeracy through exploring, creating, 
communicating and documenting, students are also introduced to History, Geography, Music, Technologies 
through Lego, the Sciences, Languages including Japanese and French, Art, Health and Physical Education. 
 
Middle School - Year 5 to 8 
 
Whitsunday Anglican School’s Middle School provides a supportive environment for students as they transition 
between primary and secondary education. The Middle School introduces students to a variety of programs to 
assist them in developing character and leadership qualities. The Middle School’s Character Counts Program 
focuses on Six Pillars of Character - Respect, Responsibility, Caring, Citizenship, Trustworthiness and Fairness, 
and is reflected throughout all Middle School activities. 
 
Senior School - Years 9 to 12  
 
Whitsunday Anglican School’s Senior School students are given opportunities to extend themselves and 
develop leadership qualities through a variety of academic and co-curricular pursuits. The School’s high 
academic standards, commitment to curriculum, and quality teaching practices sees students achieve high OP 
results. Whitsunday Anglican School is ranked 18th in the Courier Mail’s Top 50 Queensland Schools for 2017 
OP Results. For almost every graduate of the School who so chooses, these results open the door to tertiary 
study in the field of their choice, with the majority gaining university places. 
 
The School is committed to integrating the latest technologies throughout the curriculum, thus providing the 
foundation for a productive and fulfilling future. 
 
We have a partnership arrangement in the Trade Training Centre located at Mackay Christian College. 
 
As one of the leading independent schools in Queensland, Whitsunday Anglican School is also leading the 
change to the new Queensland Certificate of Education (QCE) system. This year, the School’s Year 10 students 
will begin their Year 11 studies in Term 4, giving them the best chance to succeed. 



WORSHIP AND CHRISTIAN EDUCATION 
 
The School operates on a Christian foundation that is central to the life of the School.  All students participate 
in regular services of worship in the Anglican tradition and in Christian Education classes.  

 
 

CO-CURRICULAR ACTIVITIES 
 
We aim to provide a range of creative and sporting activities outside the formal school curriculum. In this way 
the opportunities for each individual student to experience success and develop interests are increased.  Much 
of this co-curricular activity is a natural extension of what occurs in the classroom. 
 
Choirs, bands, instrumental tuition, Inter-house and Inter-school sport, and other various clubs and activities 
are available. 
 
 

OUTDOOR EDUCATION PROGRAM 
 
The School also has a developmental Outdoor Education Program held in September each year. This program 
sees the whole school undertake a week of activities intended to focus on the growth and development of 
students as individuals, their ability to interact with others, and their ability to function within their 
environment. The Outdoor Education Program is an integral component of the total curriculum offerings and 
is compulsory for all students from Kindergarten to Year 12. 
 
 

SERVICE LEARNING PROGRAM 
 
Whitsunday Anglican School has a strong commitment to Service Learning, both within the School and the 
wider community. Service within the School is driven by our desire to promote and exemplify our core values. 
The School’s Service Learning Program not only teaches but also encourages our students to carry out well-
meaning activities that will benefit others more than themselves. The program seeks to raise awareness of the 
needs of others and develop a culture of responsibility and care for them inspiring a sense of empathy towards 
all members of the community. 
 
 

GLOBAL LEARNING PROGRAM 
 

Whitsunday Anglican School’s Global Learning Program encompasses global exchanges and global expeditions 
giving students the opportunity to develop a passport of international learning experiences. The global 
exchanges give students in Years 10 and 11 the opportunity to undertake a reciprocal exchange with a student 
at one of our Global Partner Schools. These exchanges range from 4 to 8 weeks in length. Global Exchanges 
provide an opportunity for students to develop independence by spending time in a foreign environment while 
learning how to adapt to new situations and different cultures. Exchanges can either have a cultural or language 
focus. 
 
A number of global expeditions are offered annually also with either a personal challenge, service learning or 
language immersion focus. Destinations include Vietnam, Laos, Tanzania (Mount Kilimanjaro), Vanuatu and 
France.



THE POSITION 
 

The Principal is responsible for the overall management and leadership of the School and answers directly to 
the Board. 
 
The Principal acts as an advisor to the Board on policy matters and reports regularly to the Board on major 
issues and strategic initiatives. 
 
The Principal is expected to be actively involved in appropriate professional organizations at both state and 
national levels. 
 
The Principal is responsible for: 
 

• Educational leadership and setting of directions for the School’s curriculum, co-curricular and pastoral 
programs 

• The development of short, medium and long-term strategies for the implementation of the policies and 
Strategic Plan of the School Board 

• The efficient operation of the School 
• The appointment and dismissal of staff 
• The management and welfare of staff 
• The enrolment, welfare, management and discipline of students 
• The framing of budgets in conjunction with the Business Manager and the control of expenditure within 

approved budgets 
• The School’s development, marketing and public relations activities 
• The developing and maintaining of effective communication and strong relationships with parents and 

the wider community 
 
 

ATTRIBUTES 
 
The successful candidate will: 
 
• be a practising Anglican  
• have experience in educational leadership, and a deep understanding of leadership and management 
• have excellent interpersonal and communication skills with the capacity to motivate students and staff and 

to represent the School to the wider community 
• possess the ability to foster strong academic, sporting, cultural and behavioural standards 
• have relevant academic qualifications and a track record as a successful teacher 
• possess effective leadership and management skills with the ability to consult, plan, delegate, administer 

and successfully address problems 
• have a genuine interest in and understanding of young people from early childhood through to adolescence 
• be able to balance professional and personal life in a demanding position 
• have the ability to place events and issues in perspective, along with a sense of humour  
 
 
 
 
 
 
 
 
 
 
 
 



THE APPOINTMENT 
 
1. The Principal leads the Executive Leadership Team alongside the Head of Operations, Head of Curriculum, 

Head of Senior School, Head of Middle School, Head of Junior School, Head of Staff & Student Development 
and Business Manager and is responsible to the Board for the School’s progress. 

 
2. He or she must have demonstrated leadership qualities and be a University graduate.  It is expected that 

the candidate will have several years’ experience in an Independent school or be understanding and 
supportive of that ethos. 

 
3. It is required that applicants will be Queensland Registered teachers, or qualify for registration. 
 
4. The initial term of employment is for five years.  As well as an annual process of Professional Reflection, a 

review of performance will take place prior to a further term being considered.  The appointment may be 
terminated at any time by the Principal or the Board by giving six months’ notice in writing to the other 
party. 

 
5. The generous Salary Package offered is determined by the Board and is related to senior leadership 

remuneration within an independent school and will be reviewed annually.  The Board and the Principal 
will negotiate the details of the package. 

 
6. A contribution towards removal expenses will be negotiated with the successful applicant at the time of 

appointment. 
 
7. Appropriate professional development opportunities will be made available to the Principal.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



APPLICATION 
 

1. The Application should be in the form of a covering letter and accompanying complete Curriculum Vitae 
with details including, but not limited to: 

 
 1.1 Full Name 
 
 1.2 Date and Place of Birth 
 
 1.3 Nationality 
 
 1.4 Family Details 
 
 1.5 Secondary and Tertiary Education and Qualifications. 
  (Documentary evidence should be provided). 
 
 1.6 Professional experience and positions held 
 
 1.7 Current position - Title and Description 
 
 1.8 Church affiliation 
 
 1.9 A statement of faith commitment 
 
 1.10 A statement of the educational and leadership philosophy of the applicant with particular 

reference to the role of the Principal in an Independent co-educational school in a regional centre. 
 
 1.11 Cultural interests and pursuits 
 
 1.12 Professional memberships etc 
 
2. Applications should be accompanied by a recent photograph and the names and addresses of three 

referees, one of whom should be your current employer.   
 
3. In applying for this position, you will be providing Whitsunday Anglican School with personal information.  

In providing this personal information, for example, your name and address or information provided on 
your resume, we will assess your application.  In providing us with the personal information of others, eg 
your professional referees, we encourage you to inform them that you are disclosing that information to 
the School.  We will not divulge this information to a third party. 

 
4. Applications should be marked "Confidential" and preferably sent by email to 

david.norman.watts@gmail.com addressed as follows 
  
 
  Mr D. Watts 
  Chair of the School Board  
  Whitsunday Anglican School 
  PO Box 3390 
  NORTH MACKAY QLD 4740 
 
 
5. Applications close at 5pm on Friday 17 August 2018.  It is anticipated the appointment will be finalised 

quickly. 
 

 
 

 

mailto:david.norman.watts@gmail.com
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What should characterize an Ideal Anglican school? Many of its qualities of course, will 
be shared with good schools everywhere, whether run by the state or by denominational 
churches. An Ideal school would evidence a commitment to learning, to justice, to 
Individual achievement and to wholeness. Anglican schools will naturally value these 
qualities. This document seeks to define the normative features of an Ideal Anglican 
school. In defining this distinctive ethos, the starting point has been the nature of the 
mother church itself on the simple assumption that Anglican schools will be like the 
Anglican Church. 

 • ANGLICAN SCHOOLS ARE FIRSTLY CHRISTIAN SCHOOLS 
 
In their day-to-day life Anglican schools should live out their faith in a creating and 
redeeming God. They should vivify the Gospel message of forgiveness, reconciliation, 
mission and loving service to God and our neighbour. The experience of sharing in the 
life of this community is itself an important part of Christian education quite apart from 
the formal content learned in the classroom. 

 

• ANGLICAN SCHOOLS SHOULD BE CHARACTERISED BY TOLERANCE AND A RESPECT 
FOR DIFFERENCE 
 

The Anglican Church in its long history has come to value tolerance as a positive good 
and a distinguishing feature of a civilised community, Anglican schools should vivify such 
tolerance and acceptance and the care ethic implicit in this respect for others.  

 

• ANGLICAN SCHOOLS SHOULD BE CHARACTERISED BY A HIGH RESPECT FOR 
INTELLECTUAL ENDEAVOUR 
 

The teaching/learning ethic will show itself in hard work, intellectual rigour and an 
openness to ideas and debate.  

 

• ANGLICAN SCHOOLS CELEBRATE THE CONTRIBUTION OF THE MOTHER CHURCH TO 
THE WIDER POLITICAL, SOCIAL, ECONOMIC AND ARTISTIC LIFE OF OUR CULTURE 

 
The Anglican Church of Australia has grown out of the Church of England. As such, it has 
a long tradition of working within the heart of western culture in the broadest and most 
comprehensive sense. Our schools will be at the centre and not at the fringe of our 
culture.  

 

• ANGLICAN SCHOOLS SHOULD BE CHARACTERISED BY A COMMITMENT TO 
TRADITION AND DIGNITY WITHIN SCHOOL WORSHIP 
 

The Anglican tradition of renewing ancient forms and sacraments to meet modern needs 
will be evident in the way the school community worships. 

 

• ANGLICAN SCHOOLS SHOULD BE CHARACTERISED BY A COMMITMENT TO 
TRADITION AND DIGNITY WITHIN SCHOOL LIFE 
 

Anglican schools will use the richness of symbol, story and ceremony to promote their 
values and order their lives. 

 

• ANGLICAN SCHOOLS SHOULD BE CHARACTERISED BY A SENSE OF SOCIAL 
RESPONSIBILITY 

 
The service ethic and a commitment to social justice will be seen in the willingness of 
Anglican school communities to offer themselves to serve God and His people in the 
wider community as critical participants. 
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